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Exhibit 99.1

 

 
 
Li Auto Inc. December 2022 Delivery Update
 
January 1, 2023
 
BEIJING, China, January 01, 2023 — Li Auto
Inc. (“Li Auto” or the “Company”) (Nasdaq: LI; HKEX: 2015), a leader in China’s new energy vehicle
market,
today announced that the Company delivered 21,233 vehicles in December 2022, achieving another monthly delivery record and representing
an
increase of 50.7% year over year. This brought the Company’s fourth quarter deliveries to 46,319, up 31.5% year over year. Total
 deliveries in 2022
increased by 47.2% year over year to 133,246. The cumulative deliveries of Li Auto vehicles reached 257,334 as of the
end of December.
 
“We set another monthly record in December
with 21,233 deliveries and became the fastest emerging new energy automaker in China to surpass the 20,000
monthly delivery mark. With
December deliveries for Li L9 and Li L8 both exceeding 10,000, the two models have solidified our market position in the
RMB300,000 to
RMB500,000 price segment. We would like to extend our heartfelt gratitude to all our users’ families for their trust and support.
In 2023,
we will continue to bring our users safer, more convenient, and more refined products and services. We look forward to growing
with more families in the
new year, creating a mobile home and creating happiness,” commented Yanan Shen, co-founder of Li Auto.
 
As of December 31, 2022, the Company had 288 retail
stores in 121 cities, as well as 318 servicing centers and Li Auto-authorized body and paint shops
operating in 223 cities.
 
About Li Auto Inc.
 
Li Auto Inc. is a leader in China’s new
energy vehicle market. The Company designs, develops, manufactures, and sells premium smart electric vehicles.
Its mission is: Create
a Mobile Home, Create Happiness (创造移动的家,创造幸福的家). Through
innovations in product, technology, and business model,
the Company provides families with safe, convenient, and comfortable products
and services. Li Auto is a pioneer to successfully commercialize extended-
range electric vehicles in China. The Company started volume
production in November 2019. Its model lineup includes Li L9, a six-seat flagship family
SUV, Li L8 and Li ONE, both of which are six-seat
premium family SUVs, and Li L7, a five-seat flagship family SUV. The Company leverages technology
to create value for its users. It concentrates
 its in-house development efforts on its proprietary range extension system, next-generation electric vehicle
technology, and smart vehicle
solutions while expanding its product line by developing new BEVs and EREVs to target a broader user base.
 
For more information,
please visit: https://ir.lixiang.com.
 

 



 

 
Safe Harbor Statement
 
This press release contains statements that
 may constitute “forward-looking” statements pursuant to the “safe harbor” provisions of the U.S. Private
Securities Litigation Reform Act of 1995. These forward-looking statements can be identified by terminology such as
 “will,” “expects,” “anticipates,”
“aims,” “future,”
“intends,” “plans,” “believes,” “estimates,” “likely to,” and similar
statements. Li Auto may also make written or oral forward-looking
statements in its periodic reports to the U.S. Securities and
 Exchange Commission (the “SEC”) and The Stock Exchange of Hong Kong Limited (the
“HKEX”), in its annual
 report to shareholders, in press releases and other written materials, and in oral statements made by its officers, directors, or
employees to third parties. Statements that are not historical facts, including statements about Li Auto’s beliefs, plans, and
 expectations, are forward-
looking statements. Forward-looking statements involve inherent risks and uncertainties. A number of
factors could cause actual results to differ materially
from those contained in any forward-looking statement, including but not
limited to the following: Li Auto’s strategies, future business development, and
financial condition and results of
operations; Li Auto’s limited operating history; risks associated with extended-range electric vehicles; Li Auto’s
ability to
develop, manufacture, and deliver vehicles of high quality and appeal to customers; Li Auto’s ability to generate
positive cash flow and profits; product
defects or any other failure of vehicles to perform as expected; Li Auto’s ability to
compete successfully; Li Auto’s ability to build its brand and withstand
negative publicity; cancellation of orders for Li
 Auto’s vehicles; Li Auto’s ability to develop new vehicles; and changes in consumer demand and
government incentives,
 subsidies, or other favorable government policies. Further information regarding these and other risks is included in Li
Auto’s
filings with the SEC and the HKEX. All information provided in this press release is as of the date of this press
release, and Li Auto does not undertake any
obligation to update any forward-looking statement, except as required under applicable
law.
 
For investor and media inquiries, please contact:
 
Li Auto Inc.
Investor Relations
Email: ir@lixiang.com
 
The Piacente Group, Inc.
Yang Song
Tel: +86-10-6508-0677
Email: Li@tpg-ir.com
 
Brandi Piacente
Tel: +1-212-481-2050
Email: Li@tpg-ir.com
 

 

 



 
Exhibit 99.2

 
Hong Kong Exchanges
and Clearing Limited and The Stock Exchange of Hong Kong Limited take no responsibility for the contents of this announcement,
make no
 representation as to its accuracy or completeness and expressly disclaim any liability whatsoever for any loss howsoever arising from
 or in
reliance upon the whole or any part of the contents of this announcement.
 

 
 

Li
Auto Inc.
理
想 汽 車

(A
company controlled through weighted voting rights and incorporated in the Cayman Islands with limited liability)
(Stock
Code: 2015)

 
GRANT
OF RESTRICTED SHARE UNITS

 

On January 1,
2023, the Company granted 10,831,600 RSUs pursuant to the Company’s 2020 Plan to 1 senior management member and 678 employees,
subject to the terms and conditions of the 2020 Plan and the award agreements entered into between the Company and each of the grantees.

 
On January 1,
2023, the Company granted an aggregate of 10,831,600 RSUs pursuant to the 2020 Plan to 1 senior management member (the “Senior
Management Grant”) and 678 employees (the “Employee Grants”, together with the Senior Management Grant,
the “RSU Grants”), representing the
same number of Class A Ordinary Shares and approximately 0.52% of the total
Shares of the Company (on a one share one vote basis) in issue as at the
date of this announcement.
 
The
RSU Grants are subject to the terms and conditions of the 2020 Plan and the award agreements entered into between the Company and
each of the
grantees. The principal terms of the 2020 Plan are set out in the section headed “Statutory and General
Information — D. Share Incentive Plans — 2.
The
2020 Plan” in Appendix IV to the prospectus of the Company dated August 3, 2021.
 
The RSUs will be
satisfied through utilizing the Class A Ordinary Shares held by the depositary of the ADSs for bulk issuance of ADSs reserved for
future
issuances upon the exercise or vesting of awards granted under the 2020 Plan.
 
The RSU Grants
would not result in the options and awards granted and to be granted to each individual grantee in the 12-month period up to and including
the date of such grant in aggregate to exceed 1% of the Shares in issue.
 
None of the RSU
 Grants will be subject to approval by the shareholders of the Company, and none of the grantees is a Director, chief executive or
substantial
shareholder of the Company or an associate or any of them.
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Details of the RSU Grants are as follows:
 

                  Market Price of the
                  Class A Ordinary
                  Shares on the Trading
                  Day Immediately
      Aggregate number of     Exercise Price of RSUs     Preceding the Date of

Date of Grant     RSUs granted     granted     Grant
January 1, 2023       10,831,600       US$0.01 per RSU     HK$76.80 per Share
 
Vesting
period
 
Subject to the
terms of the Senior Management Grant, the RSUs under the Senior Management Grant shall vest in equal portions on July 1, 2023, July 1,
2024, July  1, 2025, July  1, 2026 and July  1, 2027, respectively. Taking into account the contribution made by the senior
 management member to the
Company in the past and the expected significant contribution the senior management member will make to the
Company in the first half of 2023 and in
order to keep the vesting schedule consistent with the grants of RSUs to other senior management
members for administrative purpose, the compensation
committee of the Board considers a vesting period of less than 12 months to be appropriate.
 
Subject to the
terms of the Employee Grants, the RSUs under the Employee Grants shall vest in accordance with the following schedule:
 
(i) a
portion of the RSUs representing approximately 2.3% of the RSUs under the Employee Grants
shall vest in equal portions on July 1, 2023, July 1,

2024, July 1, 2025,
July 1, 2026 and July 1, 2027, respectively. Taking into account the contribution
made by such employees to the Company in the
past and their expected valuable contributions
to the Company in the first half of 2023, the compensation committee of the Board considers
a vesting
period of less than 12 months to be appropriate;

 
(ii) a
portion of the RSUs representing approximately 0.1% of the RSUs under the Employee Grants
shall vest in equal portions at each anniversary of

the date of grant over three or four
years;
 
(iii) a
portion of the RSUs representing approximately 0.03% of the RSUs under the Employee Grants
 shall vest in equal portions on July  1, 2024,

July 1, 2025 and July 1, 2026,
respectively; and
 
(iv) the
remaining portion of the RSUs under the Employee Grants shall vest in equal portions on January 1,
2024, January 1, 2025, January 1, 2026,

January 1, 2027 and January 1,
2028, respectively.
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Performance targets
 
The vesting of
the RSUs under the RSU Grants is not subject to performance targets. In respect of the Senior Management Grant, as it (i) forms
part of the
remuneration package of the senior management member, (ii) is to incentivize and retain such person, whose contributions
are beneficial to the continual
operation, development and long-term growth of the Group, and (iii) is subject to clawback mechanisms
as detailed below, the compensation committee of
the Board is of the view that it is not necessary to set performance targets for the
Senior Management Grant. This arrangement aligns with the purpose of
the 2020 Plan to secure and retain the services of valuable employees,
directors, or consultants and provide incentive for such persons to exert their best
efforts for the success of the Group’s business
and is consistent with the grants of RSUs to other senior management members, which are/were also not
subject to performance targets.
 
Clawback mechanisms
 
Pursuant to the
 terms of the RSU Grants, in the event that the employment or service is terminated for any reason, the right to any unvested RSU will
terminate concurrently and the Company has the right to require the grantee to sell any portion or all of the Class A Ordinary Shares
distributed to the
grantee following the vesting of any RSU, within 60 days of the termination of employment or service. In the event
 that any of the grantee’s personal
conduct impairs the reputation of the Company, the Company has the right to terminate and revoke
the RSUs, whether vested or unvested, at no cost to the
Company. In addition, if the grantee violates the non-competition agreement with
the Company after the termination of employment or service, the grantee
is obligated to surrender all the Class A Ordinary Shares
acquired from the RSU and/or return the gains of selling the Class A Ordinary Shares to the
Company at no cost to the Company. The
terms of the RSU Grants further provide that in the event the employment or service is terminated (i) for cause as
defined in the
 2020 Plan, (ii)  for any serious violation of any laws or regulations, or (iii)  for any serious violation of the employee handbook
 of the
Company, the grantee’s right to any vested or unvested portion of the RSUs will terminate immediately, and the RSUs shall
be forfeited and automatically
transferred to and reacquired by the Company at no cost to the Company. In the event that the grantee
has paid for a portion of the RSUs and received
payment or Class A Ordinary Shares from the Company, the grantee is obligated to
surrender all the Class A Ordinary Shares acquired from the RSUs
and/or return the gains of selling the Class A Ordinary Shares
to the Company at no cost to the Company.
 
Class A Ordinary Shares available
for grant under the 2020 Plan
 
The overall limit
on the number of underlying Shares pursuant to the 2020 Plan is 165,696,625 Class A Ordinary Shares, of which only up to 138,473,500
may be issued pursuant to awards granted in the form of options. Upon the making of the RSU Grants, the Company may grant further awards
representing
a total of 107,882,491 Class A Ordinary Shares pursuant to the 2020 Plan, of which only up to 107,882,491 may be issued
pursuant to awards granted in
the form of options.
 
The 2020 Plan does
not constitute a share scheme pursuant to the new Chapter 17 of the Listing Rules (effective from January 1, 2023). The Company
will
comply with the new Chapter 17 of the Listing Rules in accordance with the transitional arrangements for existing share schemes.
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DEFINITIONS
 
In this announcement, unless the context
otherwise requires, the following expressions shall have the following meanings:
 
“ADSs” American
Depositary Shares, each representing two Class A Ordinary Shares
   
“Board” the
board of Directors of the Company
   
“Class A
Ordinary Share(s)” class
A ordinary shares in the share capital of the Company with a par value of US$0.0001 each, conferring a holder

of Class A Ordinary
Share one vote per Share on any resolution tabled at the Company’s general meeting
   
“Class B
Ordinary Share(s)” class
 B ordinary shares in the share capital of the Company with a par value of US$0.0001 each, conferring

weighted voting rights in the
Company such that a holder of a Class B Ordinary Share is entitled to ten votes per
Share on any resolution tabled at the Company’s
general meeting, save for resolutions with respect to any Reserved
Matters, in which case they shall be entitled to one vote per
Share

   
“Company” Li
Auto Inc. (理想汽車) (formerly known as “Leading Ideal Inc.” and “CHJ Technologies Inc.”),
a company with

limited liability incorporated in the Cayman Islands on April 28, 2017
   
“Director(s)” the
director(s) of the Company
   
“HK$” Hong
Kong dollars, the lawful currency of Hong Kong
   
“2020
Plan” the
share incentive plan our Company adopted on July 9, 2020, as amended from time to time
   
“Reserved
Matters” those
 matters resolutions with respect to which each Share is entitled to one vote at general meetings of the

Company pursuant to the Articles
 of Association, being (i)  any amendment to the Memorandum or Articles,
including the variation of the rights attached to any
class of shares, (ii) the appointment, election or removal of any
independent non-executive Director, (iii)  the appointment
 or removal of the Company’s auditors, and (iv)  the
voluntary liquidation or winding-up of the Company

   
“RSU(s)” restricted
share unit(s), each evidencing the rights to receive one Class A Ordinary Share
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“Share(s)” the
Class A Ordinary Shares and the Class B Ordinary Shares in the share capital of the Company, as the context so

requires
   
“US$” U.S. dollars,
the lawful currency of the United States of America
 
  By order of the Board
  Li Auto Inc.
  Xiang Li
  Chairman
 
Hong Kong, January 3, 2023
 
As of the date
of this announcement, the board of directors of the Company comprises Mr. Xiang Li, Mr. Donghui Ma, and Mr. Tie Li as
executive directors,
Mr. Xing Wang and Mr. Zheng Fan as non-executive directors, and Mr. Hongqiang Zhao, Mr. Zhenyu
Jiang, and Prof. Xing Xiao as independent non-
executive directors.
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